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1. I do not enjoy being a part of the social activities of this team.
1 2 3 4 5 6 7 8 9
Strongly Strongly
Disagree Agree
2. I'm not happy with the amount of playing time [ get.
1 2 3 4 5 6 7 8 9
Strongly Strongly
Disagree Agree
3. I am not going to miss the members of this team when the season ends.
1 2 3 4 5 6 7 8 9
Strongly Strongly
Disagree Agree
- I’'m unhappy with my team’s level of desire to win.
1 2 3 4 5 6 7 8 9
Strongly Strongly
Disagree Agree
5. Some of my best friends are on this team.
1 2 3 4 5 6 7 8 9
Strongly Strongly
Disagree Agree
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Videos will be shown during the workshop

nttps://www.youtube.com/watch?v=5tIC57Xry30
_eadership

https://www.youtube.com/watch?v=f hIMAWmMdVQ
_eadership

nttps://www.youtube.com/watch?v=G38s7 9s7AU
Team Cohesion

https://www.youtube.com/watch?v=0-mxe94jFIQ
Team Cohesion
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